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2F1 7
BRI 72 2B W TSR B HEE 0D 72 3D DO BRI
WFFERZFOMMEETE 35 B L7z B 30K 0 i 78

O @I (BURMIERFBERT) , Mz (RFPSEESE - PR GHEE) |
B RAART (KT

1. HEOERLBEM

B2 A ) _—v g U EHET D EIRO 2 TH D KFIL, BRI EICRIR L7225 5% O flfk &2
CNZ, HFROREF - R - BRI N E CEHERKER AR L TCE, L L, EHERESREO MR
R, BAEMmOWIEEN ) DIRAET 272 2 FRBEIROBIEICH T > TiX, T E TOERB R FRAER
EBATRESCH 2T 7o —FRRFICRO 5N TR Y | T, FBENREE MRS 5%
NEFE - TETCND, HEEIFZE] Z2iBEO ) DA MIZER LT Repko (2008) 1%, [2EHF5E &
X, RRNCE 2, REE R L, B OFEM B CHEUICHE O ICIIAFE T EL 0 L IFEMETE 27—
~EWHTREATHDH, KVAFEHRBROBEDT-DIZHRAEZRET DLW BELF L, PR
ZEIXE M8 2 R4 5 (Repko, 2008, p. 13) ] & LT\ 5, EHE/RFRBE DM, ST 7250 7R
Feffr Z2 BT 2 LTt T 2 RFE~OSIRES . 2R L72m RO EIRZ 3 < P
MHEEDOT RIZH D V2D,

—77. Rhoten (2004) %23 5H3 2 £ 912, FEMRBEEMRITENIZOEBEMENELNRE DL E
KEANWZBWT—ERRMITE LTI O, /U VR FIETHLENTEBY, REOSRI AL b
RIS B TIRRIFE ] BRITTWAHZ L i E L TIFEET S (Repko, 2008), [RIEED
FRffIE. REREENLLRENTEY, fl2 i —1— FKEOTFEETH D Bok (2013) 1%, ZFE
P2 RFPICBNTHET 2856, RPOMBEEOMBE & BRICAR L TS Z L NEHE X3, FFIC
FRIGE 2 LS DNTABTRI IR KR FDOT 4 78—k A v s OREEX, FEE DN FEERITEN D D B
DIEFIZHERV 5D E LTS, &b, PEOZREEHFRIEBICE Y HIFEE O X v U 7T /SR,
KENZBWTTTOAREATHD L INTEBY ., FEMLRBEMRIGE Z2HET 2 12H 7> TiE, ik
DRFFEE DD B2 LT REDHMER E LTEREYFR—F LT Z & L RFFICEZ TV
FIUZWIT R WERETH D,

ZIHLIEERNPD, BCKORFTIL, KPESIROMS G R ER0 72 208 BFFRTE B I AE D 72 D D FR g
ENLEAT T D RFES D7 e | il 2 OWFSEH O FH7e b T RFEDFM AR & U Bk 2 HEdk 5
LENZHLRLND, FRCARIZ, 7 AU I0A XY R Ll UCEEER - B EmERIC B T 55
DY =T BYlenZ LI TEBY (R - FHe - R, 2010), FPEAZRBEEFEIEE 2 HET 25
LT, HFEOHFFEREN AT 725 FEAZHWE 9 & LT ONEEREOBLEHIEL T 2L
X, SHBROBBEDOA ) X—a VBUR, RFEOY RV A L NOFAMEE SR T 5 ECHERFSHRE
EWVWZXDHTHAH, AWFFEIE, JEKOWERFOMIKEEE, LT, AAROENKFOFHFE DT F 2
NrHr bR E L THBERRBEEM IR 2 HET 2105720 ED X5 RERIED N2 — 3 ff
FELTWD DN, £ ZIZR 5D HARDES KF ORI ERICH O T 2 L 2 HI
ETHHLDTHD,

2. HITHMRESTDOERR

KEFST H7 2 — (National Academy of Science) XV [FEEMFIEZEET 25 (Facilitating It-
erdisciplinary Research) ] 73 2005 -l FATESNTWAH Z LI A BN D K 512, FEEN 72 2B IENs
B % RFPHTTERTIC B W CHURINICHEE S5 T, L X 5 ISR RSB & 72 - T 2 DHMEH
L &9 &3 BHFFEA K EZ HC 2000 FELUEICHEA TE TV 5,

Bz (X, Sa (20071, KED 5 DO IERKFDOFHFIFHE % i & L7 b FRBHEEE2RIET 57200
RFOEIKARELS 3OICEHE LTV, OFBEEBRAHEST 27200 8T 4 7 &R D EROR
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fit (Incentive grants)., @FHHEEAZHET H70DF v (ALK EBE ALV ¥ —BEDOHE

(Steering structures). Q@FMEIEHEMED =D DO E O - 7D R E L (Models of faculty re-
cruitment and evaluation) 23% % & L C\%, F£7-. Holley (2009) %, 7 X U D 21 OAFFEKF
D —AAZT 1 & Eckel and Kezar (2003) 2R L7z @ FBEEBICE W TEREZEZ 720D 5
DO DAL D | FESFEIBAEAE D 72 D OERIE DOk & LT, ORFHITHOH A — I (senior
administrative support) ., @3L[F &2 9V —%— v 7 (collaborative leadership). @ZF#K/2 Y =
> (flexible vision) . @#%E DREJIBA% (faculty and staff development) . @FEITA[GE/RT 7 v 3 >

(visible action) M 5 2% /KL TW5, F7-. EEO KRB ZEMIE T 0y =7 b b OFFIHRE 7
EbHmaicEBEIn->od Y, #lziX. Halvorsen et al. (2016) 1L, —DODFEHET Y =7 b
T —ARABT 4 DD EEDEDN D ZEOMEE D ILE L TT O FEMRMFE DS S Hix RIEEEZRE
Lenbr7uy=y it s 2 L oEBEEZIER L TR Y, 52, FiAIE (knowledge genera-
tion), 77 T 4 7 OEMKE (funding success), 7 — A DHHE (Team functioning) ., A7 7
7 b U —F (public outreach), B « #&&=17e7 7 h# 2 (policy and management outcome) D#
RICEAT 2HEORMEE BT TV D,

Z O XD ITKEDOWFIER T & OIS FEEE ORI IZ BT MR TER S o2& 5 —F, HEAE
LT HT VT, HAHVIEEZIZLD ETHRINCEBNT, FEEEZRENED L S IR X,
Flo, TNERET HTDICKRENED L) BRIEZ & > TV DO EERE OB b HYE L 745t
T+ sh T LIFF2RVIRIICH D, Z2D72D, LB OEIED /S Z — 2 DBORERA O S D7D
BT 5 Z &0 TERVRILICH > TWnWD, Lo T, KETOMAEHEEAEE X N6, HIKD
TR T D FEEMEHERE D 72 6O DRGSR PR DOFHENZ & D X 5 I ER T B TWD D0, & 2124
E OFRECHEN L O D ONEBTENRHN HHE D Z ERRIFEORETH 5,

3. OWICERI ST —ELEAE

FROMEREEZ A SN T DS 720 . RBFFETIEL, XU HIC, KE - HEOFFERF DR — L
— VR MDD RFENFIT U TS EHE SCE (Strategic Plan) | & HARDEN KD 155 3 HHHH
FE o R EAGHE ) A AFLICINEE L, TFX A T —X b L7, O LT, BIKEHE SCE O interdisciplinary”
7transdisciplinary” 50X — U — RS0 2 L, ZORFEICI U TE LA SZ — o Tz
LT, BB T XA RNT =X OWEIZHT- - TE, AWFIE CTIIM R RF ORI E S EZ Y TH20,
KENZBWTIE I — R F =208 D"Doctoral Universities: Highest Research Activity” {2 £i15 121
K, FEENZB WV TIE Russel Group” &71994 Group”lZ & 5 42 K%, HARIZEBW IR E RER
RFPZRS ENRFE 76 RFEOHF NG, THEREGHECHEL IR AR L TEY, B, Y CEITTFEEMEC
BT 2N EENTWD KT Zostss Lz,

T U722 BRI BE T 2 XA DT AT > TIRO K 9 e HikxE L o7, 2, ot e
THLIHHEIN TWDHFEOHEEZ Y A ME L2 BT, il L72& SCaE KIS S X — 2T DB
DHEHEFEZREL, EOLOON— (a—FT 477 v 7)) Z{EK LI (1), "B, =2—7T 4
YT Ty 7 EMMALET XA M, o OBBER OB EZ IR T L E NI FLERH DH T,
XDOIXNRZEFERICIRZENT T A NT =X OGHOREEN TR L ARIELZE 2 LD, D7D, K
METIE, HRDIRY 2 —F 4 7 OEZHRT 57D, FERBEIRIEEO B BCHRIEIZ D0
TE & O7EATHE (Holly 2009,

Repko 2008, Sa 2007) Oz T1: AT 2TITvI0H

A 2&5}3% LD LK HEBOE Categories Coding examples
%%% D f‘fﬂﬁ/ﬁ\ by TTD T F educational program program, degree, curricula, curriculum, degree, phd, graduate education,
ZRNEHBLLAEbESEEBIC doctoral student, doctoral training
AN = =~
project/team team, project, research group, research unit

a—F 4 VT — 2 X0

N . collaboration collaboraition, connect, network, partner, interact, intersect
S ni éj\i:é’(ﬁ:':% & ﬁ: 77%% A ﬁ*ﬁ center center, centre, institution, institute,
gE L= ® ‘gé % ‘I‘i & ﬁﬁ?g\‘@_ 2 infrastructure buildings, laboratory, space
VEEABMY K LB I o7, funds grant, money, funds
WIZ, ZDOKEMGSZ — 2 LB hiring attract, review, promotion, recruit, hire, hiring, retent, retain, tanure,
WA —T— FOXInEIf% %  top management provost, dean, president, chancellor
%@ L7~z »_5“ NS 77 > 7 % strength identify, strength, priority

b BRIEEFE S S LK 3 EROa—T A LSl ChbDBESEMEASDETOS S LEERLER LT,
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1800 DRI 5 LA KMIE o — FIZHE LT, ZOSEMBBEICHES X | I RO R F O
RIS BRI S 2 — B EDOREZEN TV A5 L, FEOHHIERZ O BRI 2 BE W FEiE 8h 2
D % 128D DEIE ORI DWW TE R 2T o T2,

4. DR
AN LELNTZ EER ORI TOEY TH D, I, FEAEITB AR R H B e
HEENAHEEST 2 BT, MO TWA TR N2 — & LT T ORI S 2 — R S,

FEEIRENL T O T T A BT T A h ) X2 T AOWE 7% & (educational program)
TR RIS 7Y 2 7 N F—LAOE - 5k (project, team)

FRRA 72 BB MR EIS B O HERE IS AT 7o NS O - i ) IR O 5E{E (collaboration)
TR e BB MR E) A HERE T D N - B X —DF%SE - ik (center)

FEEH BB RIEEE X2 D4 077 (g « AN—2R) 72 E O (infrastructure)
TR R BBEMRISENC D S 7T v N ES - BemICBET A2 AR —~ (funds)

TR R BB VIR & 3L R D BB O - SO A DS (hiring)

TR R BB IS ENC KT 2 RFEDOEHITE OB S (top management)

TR R BB RIS ENC T 5T 2 AR D & 5 538 OFFE  (strength)

CICISICISICITACEC)

Bl 21X TOFERA 2R BB RIEENC B 2 BB O - B O A O] (2B WV T, KEOHE
B O LR F OIS B2 35 Trcluster hiring” (7 7 A X —@EHH) & W) BN —7— RVEH
SNTWVWAHZERAM SNz, FEMIEOHMEIZE T H 7 T A7 —EH & 1X. RENEMNT 52N
kAR E LT EC, BHEOT 4 X—MA U FRWE ALy DICEBANO T 7> IVT 4 #BRATHE W
A TH Y (Urban Universities for Health, 2015) . T8, KEDORKFTEHEKL L TETWNE 2D
R R X2 — v b R TE DN TE D, o, [OFBENRBEEIIEENICEDS 7 7 v M
- BE&mICET AV AR— 1] 2oV T, #[ED Royal Holloway University of London ® X 9
{Z”Increase our focus on large and multi-disciplinary grants (Royal Holloway University of London,
2013, p. 13) 7L L, R RIEENC X T 2 9MBN O ORI D 7 F o s OS5 X+ 5 2 & 51k
T 5LV XE =R K[ED Rutgers University O#EIEEHE O X 5 12”The Chancellor’s Fund for
Interdisciplinary Innovation will provide seed funding for research initiatives and programming
that are developed and offered by faculty in two or more different traditional disciplines or schools
at Rutgers—New Brunswick (Rutgers University New Brunswick, 2015, p. 22)” & L. B 72 205 #F
FUIEEN 2 X2 DT DICFNE R L BIKIIICE RN T2 & Wo o F — BB bl

5T, BHCKOERRSEHE - PHARE A s U725 A . A IGE T RSN OIS HHE AL E AT S
AVTWDERIE & —  DEET 5 —HC, FEM TEA SN TV DHEIE Y —CEVR RS 2 &
bR IS, KT, FEOVFZERFOIEEHE O 7 % 2 MINZEM T b TV 8kiIg N2 — 0
FEZBEH LD TH D05, MLIEORBE DR E, ERNZ /72 & S ITHISEIESALE T TV 2 K%
DEIGITED R ORI RIE N Z — 2 & LTIE, TOFBENIRMEICEDL S ey =7 b F— A4
DOExE - 501k (project, team) |, [T@FERAYR BEWFZETEE) DOHEMEZ [\ 7= F NSk D - i i oD

i [ @ FRA s o N - . -
if;;i %‘;;Fl;bi?gg;?é . ﬁggﬁéig 1 BEHEICEEM S h - SRR ETRERORES 1 TORA
filk « & o & —DFRAL - 78k (center) ], Country Share

(@M BEWREBIC RS O — e
B RFEOYITH OB (top man- cducationalprogram M @ W |

. project/team [ = | 0.4000

agement) |, @ ERA 72 ZB WL collaboration B B [] 0.6000

{E@G:%Q‘ﬁ—éﬁﬁ%‘%%éo)%é center . . . 0.8382
7B DRFIE (strength) 1 ThoT, infrastructure* . O O
L)L, WL OMPDOIHAIZDWT funds* m o o
W, A E R CHERE B IS ALE AT T hiring* H o O
WA RFOFGITBEE 222808 A top management O o O
Do, BIZIE. KE OIS G I strength [ [ (0]

B THEMMIZA S-SR *P<0.05 (h4 ZF|BE)
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BWFEIEE O D2 — 2 & LT, TOFBRIRBEEMRIEE 2 X2 514 77 (figk « AX—2X)
72 & O (infrastructure) |, TOFEEMRBEWIIEENCEDL L 77 o MNERS - BE&mIZET 2 VR
—  (funds) J. T@OFEEMREEMRIGE X 2 5 8E O¥S - MO A OREEZ (hiring) | (2B
T 5 E0R N B AR [E O RIS E & iR L CHHEF IS VMEM AR TX 5, Ko, TSR 205
JEIEE) 7 X 2 DB O - FHIOAMA OS] 1T L T 2IX, KE O 5 E O RKFEN Z U7
2 R0k 2 BRI FHE AL AT TV D —JF, BAR - RENT 1 HIAETRICE EE-TEY | KEITBWTHE
72 B MR ENCE T T DB O ANMES - BHICET A MEN A ASCEE & X TEA I TS
Bz H D Z N[/ 5,

—J . AAROEFRRIZERT DL, AARITKE - KELHEBELTATYH, (OFBENRFALT 1 S
Th-HETa T 5 D) FaT7 LONE - FE], TQOFENRFFEICEDSI Y =27 N, F—24
DFE - i{k (project/team) |, [@FFEM e B M ILITE OHELEIZ 01T 72 NS & DL - /1R O
gk, T@OFEER 72 BB ICIEE) 2 HEME 3 25 P - & % —DF%SL - Jifk (center) |, TOFEERY 72

B RIEENC T 53 5 MACFF A H 5 0B OFFE ) (2B T ARt i3 eiiny 2 < O RF=THEIE W EiZ
MEMT O TS, LML, EBRICFEAORBEEMRIEB 2D 5 L CHE & 5 &, A OES,
MERE 72 & oW\, A &S HHIFHIICALE T TV D RZFPICKE & g LT Ze v /B S i
Do

5. HEBLSEOMRRE

LU DG R BoRie S 415 D%, 45 E OWFFE R 72N BRI FHE AL E AT TV 2 FERA 7 BE WFAE
HEIORNFICEAT R 2 HEE R L T &, ZOAFITSHREICEATEY . —DIZFBENREE
WHEETRENOHERE L Vo T, BIKB TEMAIN TWD FEITIRR > TWAEHANSHHZ L ThHDH, K
(2. KETIZEHE O MHIZE LT, Cornell University @ ¥ E 1 D X 9 [Z”encourage departments to
(a) recruit faculty likely to have an impact beyond the hiring unit, and (b) include faculty from more
than one discipline or college on faculty search committees (Cornell University, 2010, p.27) " & L.
WY 2 8 2 T2 5 B RAE T B O 2 /R LT b K550, University of Massachusetts o
B @D X 9 1Z”The campus’s principal interdisciplinary hiring strategy to date has been the cluster
hire concept: faculty, mostly junior, with similar interests, are hired simultaneously in several de-
partments with the expectation that they will collaborate to establish new interdisciplinary pro-
grams (University of Massachusetts Amherst, 2013, p.27) " & L. [RIBFZHEE DT 4 /X— b A > hTH
So#HEEBRATS 7 7 A% —EHM (cluster hiring) OffflA%E & > TWVWARFENAR LN &iE, K
E ORI 2MEHIN TH D LW R D, 29 LIEFBRNRBENRICEDLES RIFRELES L, Tk
HWIEIZFHME L, ZORFICE ED I, BRI aAlET 5 2 & 28 B R A2 0K E O 58
KRFEOZL THRASNTND ZEEFEBEOASHBRDA /) X—va VER, KO, RFEvxV AV M2 R
RT L ETHERFEALVWZLTHA I,

—J5, AWFREOE L LT, BADENRZOTHFE ISR EREORB A 2521 5 L)%
EoTHED | KFEORFED XL DICRKFMEA THRE LICHERMSEHE & THEER R D L W) FIFEE LT
UL B 720, FIREFC, BREGEH ISR HIFHE O 7 X 2 MIFEEROTFA VT —HThHY | ZONIZ
BYEIZOWTIE, AAEREFRICLIEET X ICLD2ERBNLEL 0D, £, SENLFEMEDOHELE
DT DG 2 2 Tl B EOFERR R BEMIEE O ERE L L BT HERGET 212H 7
ST, T —AAZT ¢ &l U CHIEE B B GO S AL 72 Bl o BARR 22 i /N A IC B3 2 K 0 36M 72
A L TS 2 &, FEMEBEEMREEIO B EDOT XA MIER Lo zitEd 5 2 L5
BOBEE 2D,

KAMFIEIL, SCHBFE ScAREX F3 14 ) N— 3 U AT A& HEtET 2 AR9MF5ER B o il EEAURR S
DFFE L WE] ORRO—HTH D, £/, AW TIE EINERK (REFBREREENA /=3
R R) . BAERK (BFERE) LOMERIROEEZE 2T,

<E&BEXH>
Bok, D. (2013). Higher education in America. Princeton University Press.
Cornell University. (2010). 4 Strategic Plan 2010-2015.

— 643 —



Halvorsen, K. E., Knowlton, J. L., Mayer, A. S., Phifer, C. C., Martins, T., Pischke, E. C., ... & Eastmond, A.
(2016). A case study of strategies for fostering international, interdisciplinary research. Journal of Environmental
Studies and Sciences, 6(2), 313-323.

Harris, M. (2010). Interdisciplinary Strategy and Collaboration: A Case Study of American Research Universi-
ties. Journal of Research Administration, 41(1), 22-34.

Holley, K. A. (2009). Interdisciplinary strategies as transformative change in higher education. /Innovative Higher
Education, 34(5), 331.

National Academy of Sciences, National Academy of Engineering & Institute of Medicine. (2005). Facilitating
interdisciplinary research. Washington, DC: National Academies Press.

Repko, A. F. (2008). Interdisciplinary research: Process and theory 2" Edition. Sage. OCREZAT « RIBE 1 - b
RS - &R - AIBEZR. (2013). TEBRBEZE : 7'mt 2 & BlER] JUM RS2 HIR)

Rhoten, D. (2004). Interdisciplinary Research: Trend or Transition. ltems & Issues, 5, 6-11.

Royal Holloway University of London. (2013). Our future: The Royal Holloway Strategic Plan 2013-2020.
Rutgers University New Brunswick. (2015). Revolutionary Past... Revolutionary Future Strategic Plan
2015-2020.

Sa, C. M. (2008). ‘Interdisciplinary strategies’ in US research universities. Higher Education, 55(5), 537-552.
University of Massachusetts Ambherst. (2013). Innovation and Impact: Renewing the Promise of the Public Re-
search University.

Urban Universities for Health. (2015). Faculty Cluster Hiring for Diversity and Institutional Climate.

B - PHRIER - SRR, (2010). Vo =2 X 772008 - LT — X X=X 47 (2003 E75 2008
) N2 L B7EH SIS HFIEIR DB rjai - W E, BR8N - FATBORIEIEAT.

— 644 —





