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WEPAN CK[E)

- Women in Engineering Programs & Advocates Network -

O #ff Hitk  (JWSE)
(Japan Women’s Society of Engineers, JSSPRM et > ¥ = 7 IE AN SRR )

1. IXC®HIT

WEPAN"' T T4 B 361) 2 o MEANTE IR D K O IIEB L TV 2 KEERERT MM TH 2,
1990 “EARWEPANH 1 HIENEH ) ICFB 0T, “THEICE T 5 ZHEDRDL T “Women in the
Pipeline”/8 ¥ _EUF 54172, WEPANIIAAE 20 47 H & L0722 72,2009 4F 4 H WEPAN's new Knowledge
Center (WKC) ' 28BH#% L7z, WEPANO @[] & %4 3351 L7-Maryland K0 Women in
Engineering 7’11 7' 7 & W Z oW TREIZHEN T 5,

2. WEPAN (- Women in Engineering Programs & Advocates Network -)
Engineering a diverse future for the engineering profession

WEPAN (3 T 208 O MENEIEH RS L5 ICBIE L, BaREA~0LEEN R TR E L 5,

WEPAN Ofif# & L TULF 3 AR HIT B b,

® 1990 RO EKRDIFEFIHETH %,

® =E 600 A— LR O EOIERICEID 2 FEE Y. BEE, BiZ., PR, TR - REHE

® 140K - WIEFTOMNFE . K60+, &7, AiskeEE,

WEPAND 72 5 AR 4 —i% NSF, FIPSE(F4E8E UL 4) B | AT&T ($750,00084 1) %1%
L& LT, Alfred P. Sloan Foundation, =% —%4, IBM ($250,000LL L) 72 &7 HiGENE & % 15
TWb, WEPANDIEENX, KBy MU —27 OJEk, WEPANEWNZEOFEKBE, WEPAND
FEE . WEPANZL B, TP LeMEFRE . Lotk L7 w77 LB (WIEP), J7hiBREE SR X 5 ik
TV =7 J& M B E (The Breakthrough Award) D2 5., 3 #illit o ¥ —I28B 1T D088, Hiffi b2,
MR L FL—=0 77 r s T A 6, HIBFIEE I —FfEREThHSH, WEPANILHE
WA Do, BRI a— v Bfiga S > TR L TW5,

3. WEPAN [EAN%#% Engineering a diverse future for the engineering profession

MO 104 1990-2000 (% 1)

20 HACHRAE D 10 FITRERBAR 558 1) DRI EHIE R OTEN RO b iviz, —75, KED L4
7T 7T WNFRGIUTEE T LT, R OA M 722 K72 NG IR— T 2EB6R OREE & s/ HY
[ZIBR L TR T gD LD ERBOFAETH LD, L, 1990 £ L0 BIRIT 5K
PEDZINE & LMEROEINTRIT Z LITHRFIC, o TLE-> TV,

2L, —oDRE (BEVay) b o7 3 ADO : Jane Zimmer Daniels (Purdue University).,
Susan Staffin Metz (Stevens Institute of Technology) & Suzanne G. Brainard (University of Washington){ 3T
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LWHRDBMETH S EIEE 20507, 155 OKRF, Purdue RFEIFKETHR S H < 1969 F12 &«
WTH7 e 7T A& Lz, 72, Stevens LANKZEIX 1979 2 &7 v 77 L5 (Office of
Women’s Programs )% Bfi% L 72, 1989 4E(ZWashington K #II LM T %A =77 4 7EERIZS G
Brainard % {T:fy L7z, 2 OFER, 1990 4IZWEPANZ AR SV CWEPANSS 1 mIENAH B 03B S h
Too TOEFETYLRITBIT A ZMEORI” © “Women in the Pipeline” 28t ¥ LT Hiviz, BHEEOEMNHE
O ST LMEMZEE OB LWBUEESCIER O 72T, RV EEHINE 2 E T3 774 IRES
FTHD, (F1) B 10 FITITWEPANENZGEIT EICEHR YV > > b D.C.THRES L, IRAWT —
~nE BT oni,

RE D 10 #f]12iL, WEPAN|EINational Association of Multicultural Engineering Program
Advocates (NAMEPA) & D3 b & 0 BRI G IADY Y 2 ATV %, 2010 45|ZWEPAN/NAMEPA
HEOENEE N4 AlCRLFET CHIETETH D, (F2)

#1) WEPAN EASE 1990-2000 &A1 1045 (BIfieE, Bl 7 —=)
source: WEPAN The First Ten Years 1990-2000 Excerpts from remarks made at WEPAN’s tenth anniversary celebration

by Linda M Scherr, Program Director, IBM Women in Technology

1990 | Washington, D.C. A National Initiative
e Women in Engineering Program Advocates Network (Jane Z. Daniels: Purdue Univ., Susan S. Metz:

Stevens Institute of Technology, Suzanne G. Brainard: Univ. of Washington)
o The State of the State in Engineering: Women in the Pipeline
(Bassam Shakhashiri: National Science Foundation Education Directorate)

1991 | Washington, D.C. A National Initiative

e Societal Barriers and Strategies for Succeeding in the Technical Sciences (Jewel Plummer
Cobb: President Emeritus California State Univ.)

eBuilding a Coalition Between Industry, Academia and Government (Irene

Bjorklund: Hewlett-Packard Company)

1992 Washington, D.C. Increasing Enrollment and Retention
e What Makes Engineering and Science Hard? (Sheila Tobias : The Research Corporation)

o |5 the Global Corporate World Ready for Women Engineers -- What Can We Do?- (Doreen S.
Yochum: Vice President, Interconnection Technologies, AT&T Microelectronics)

1993 Washington, D.C. Increasing Enrollment and Retention
o "Reflections on the Glass Ceiling: Have We Broken Through?"

(Lynn E. Bertuglia: Chair, Women in Engineering Task Force, National Society of Professional
Engineers, Systems Planning Engineer, Black & Veatch )

o"Female Friendly Science and Engineering" (Sue V. Rosser: (Director, Women's Studies, Univ. of
South Carolina — Columbia Professor, Family and Preventive Medicine Univ. of South Carolina —
Columbia )

1994 Washington, D.C. Effecting the Climate

o"Changing the Corporate Environment: Women Making a Difference" (Sherita T. Ceasar: Director
of Quality and Service Pan America Subscriber Paging Division, Paging and Wireless Data Group,
Motorola, Inc.)

o"National Issues and Challenges Facing Women: Current Legislation"

(Patricia Scott Schroeder: First Congressional District of Colorado, U.S. House of Representatives)

1995 Washington’ D.C. Is Systemic Change Happening?
The Impact Women Will Have in Science and Engineering

(Constance W. Rice : Vice Chancellor for Institutional Advancement, Seattle Community College
District)

e Computing in the 21st Century: Where Will The Jobs Be?

(Patty Stonesifer: Senior Vice President, Consumer Division, Microsoft Corporation

1996 Denver, Colorado Capitalizing on Today's Challenges
oThe Chilly Climate (of the classroom) (Bernice. R. Sandler: National Association for Women in

Education Washington, District of Columbia )

eWomen Engineers in the Global Marketplace (F.Suzanne Jenniches

:Vice President and General Manager, Northrop Grumman Automation & Information Systems)

e Affirmative Action: Promise or Progress? What Lies Ahead? (Yvonne Blanchard Freeman: Provost
and Vice President, Clark Atlanta Univ.)

1997 | Washington, D.C. Impacting Change Through Collaboration

WEPAN/NAMEPA Joint National Conference

o A Model for Preparing for the Workforce of the Future — H. Patrick Swygert

ePreparing a Competitive Workforce through Public —Private Partnerships — Margarita Colmenares
eReport on the 105" Congress —~Amo Houghton, Jr.

1998 Seattle, Washington Creating A Global Engineering Community Through Partnerships
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oGlobal Challenge for Women in Engineering — Hans Peter Jensen
eRemarks to the WEPAN Conference — Martha Krebs
eEngineering Criteria 2000: A New Paradigm Driver — Ed Parrish, George D Peterson

1999 San Antonio, Texas Moving Beyond Individual Programs To Systemic Change
o The Absolute Imperative for Diversity in the Engineering Workforce — William A. Wulf
eoGold Collar Professionals: a Breed for the New Century —Sheila Tobias
ePerspectives on systemic Change- Martha Kerbs, Anne C. Peterson, Uma Chowdry, Carol Dudley
&2) WEPAN EAZ=# 2000-2009 (PSR, Bifieth e 7 —~)
Source: www.WEPAN.org
2000 Washington, DC Second Stage Transformation: Creating A New Vision in the 21st Century
2001 Alexandria, Virginia NAMEPA/WEPAN Joint Conference: Co-Champions for Diversity in Engineering
2002 San Juan, Puerto Rico "Engineering for ALL Women: Exploring Perspectives/Ingenieria para TODAS las mujeres:
Explorando Perspectivas"
2003 | Chicago, Illinois Working Together for Equity
2004 | Albuquerque, New Shifting Gears for Inclusion
Mexico
2005 Las Vegas, Nevada }Zg{P/;I\I/N AMEPA Joint National Conference: Leveraging Our Best Practices: Hitting the Parity
2006 Pittsburgh, Pennsylvania Builging Bridges to the Future ...for Women in Engineering
2007 Disney’s Coronado Imagining the Future of Engineering
Springs Resort, FL
2008 St. Louis, Missouri Gateway to Diversity: Getting Results Through Strategic Communications
2009 Austin, TX Effective Strategies for Recruitment and Talent Development
2010 Baltimore, Maryland WEPAN/NAMEPA Joint National Conference:

4., WEPAN's new Knowledge Center (WKC) 3’

2009 4F 4 A 29 HICWKCITEMFEF T 2880A(STEM = R = =T ¢ )43 B o 4ot
WM o7 1) L xnﬁ:ﬂf—ﬁ%&:; - TR

vATE 5, 8 R— I,
TR ETH D, WKCi74—%/\/7éhé,_E%H§w ABRHERT D,

\CNSFE LR}
STz, EET 600 AL EOFHRICEEICT 7
— X WER. SR, AR, XA NS T T4 A, F—T s

5. University of Maryland (UM) A James Clark School of Engineering 2351} 5 T4
UM O TF 1894 FEIZ A U —F 2 ROH Ly D=7 TR SN, 1949 It Dz V=T

Y > 771 b P13 the Glenn L.Martin College of Engineering and Aeronautical Sciences & 721 |
H{Z the Glenn L.Martin Institute of Technology & 72> T,
(the Clark School) HfED TFEHTH 5, (ﬂ 1,2,3)

Engineering

1955
1994 4£1Z

the A. James Clark School of

X 1 the Glenn L.Martin Institute of Technology [X] 2 Jeong H. Kim Engineering Building [X 3 THEET 4 v OFEENES
[R5 4E1213 Glenn L. Martin: it 22§ 5iE D /XA 4 =7, A. James Clark: 7 7 — 7 = X — 75 4 X4
& + CEO, Jeong H. Kim:~/VHFZEHTHATE: . Michael D. Griffin: NASA JCREEDFEA NEZHEHL TN D,
US.=2—A&T—/L RUR— KD 2008 KRR N T o F 0 FCRFRLIT 16 60, KFI1E 22 L,
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http://www.wepan.org/

57 7 2 Tl the Clark School 1X 132 TH D, KFAITITMZE LT, A F L%, b5 - EH T

T, PRRETLY, arva¥—1% B L. BiKLFE MEFEY, B Lsnb 5,

KFPENFFE 2, 436 N (9 B 17%) RFFEATE 1,618 N (9 B&h 23%) TH D,

V=T VT ORRIT e 77 AD—-2|Z WIE (Women in Engineering) 734 ¥ | Dr. Paige Smith
PUF 4 43846 LCu 5, the Clark School % 1996 4-(Z WEPAN @ WIEP E (The Women in
Engineering Program ) %5 H, %) WIEP BRHEKM CRMTy =7 702/ T Al £ - 3HEIc Lk
B LUCHSBIDORI L 720 . FNO 20 HE XD HERBICREINDE,

Women in Engineering Program '

11-13 ¥ 2oy LRETEE) 7 1 777 A% 2001 AEBRAA LRSI 550 A, H— VA w7 b TH¥+
W27 —2003 BRI S INE 400 N CTH D, 2004 FLISKBMEOE O 1—2 B ¥ > 713 200 A
ZIMED S BT 43% Th D,  EREMNLRIZT HOYV~—F v 7200842 A “WIE KU
— ADE IIRKFEANFRILNEC TFEA~O BB O 2 H IR L7z, SINEERASCTH B, B8
350 RAD 9B 90%IT kT, REF—T 7 AL Web, BKD=a— AL X —F(T, LktEx
TR A~FE DT 5, Bl 21X SWE (Society of Women Engineers) : 1950 4-5% 7, #IW4A4E S8BT
Lillian Moller Gilbreth T 60 4%l 2 7= TFHE - — AOIEEF|FEK, <° Alpha Omega

Epsilon (AOE) : 1983 43¢ 2. DO [E S~ #3 LFICHEOLZMEDORIE (%) 2006 4
=R ARSI B a2 Sty g ) N M oK
T N7 T 7, UM 3EBIE 2005 4F1Z KREFFANTE 21 17
AL STz, UM L0 IE KFANFE 17 17
BAFEE LD 2, (F3) KEFBENTFH 22 22 (2004 4 )
Source: Overview WIE program by A James Clark School of Engineering

6. LW

1990 4E57 1 [A] WEPAN [ElN 235 BRME LIS, WEPAN IR B X HFIZ 13 WEPAN/NAMEPA & 4T, HAID 10
T FICEH TV > > F o D.C. TS L7z, WEPAN 1% 20 42430 2. WEPAN' s new Knowledge Center
(WKC) 252009 4E 4 HICBHR SN Z &E, =P =T7 VBT A EMa 2 =T 412, #Hiz/
SR OB /BB L b TH A D,

BER

[1] WEPAN: WWW.wepan.org

[2] WEPAN[E N 3#: http:/dpubs.libraries.psu.edu/DPubS?Service=Ul&version=1.0&verb=Display&handle=

[3] WKC: wepanknowledgecenter.org  http://www.wepanknowledgecenter.org/web/guest/home

[4] Women in Engineering Program: http://www.wie.umd.edu/

[51 FIPSE( Fund for the Improvement of Postsecondary Education): http://www.ed.gov/about/offices/list/ope/fipse/index.html

[6] WEPAN 2010 National Conference: http://www.wepan.org/displaycommon.cfm?an=7

[71 N S F Engineering Education and Centers Grant #0648210

Key words: WEPAN, NSF, WKC, WIE,
R HHE FikZ Mizue Y KISSHO E-mail: Kissho-y@fol.hi-ho.ne.jp
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